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[bookmark: _Hlk202864173]Annual Equality Objectives Action Plan and Compliance Statement 2025 – 2026

Every four years, The Good Shepherd Trust reviews it’s PSED Equality Objectives Statement.  The latest iteration dates from July 2025 and confirms the Trust’s six equality objectives as follows:-

1. To ensure that staff and those responsible for governance are aware of current legislation surrounding equality and diversity, have completed relevant training and understand the Trust’s responsibility;  
2. To promote cultural understanding, awareness, and mutual respect for different religious beliefs across the diverse ethnic groups within our school communities;  
3. To promote mental health awareness and develop appropriate interventions where necessary; 
4. To develop use of performance data and target setting to monitor pupil achievement and respond to variations between groups of learners, subjects, key stages and trends over time.
5. To embed the positive and accurate representation of all protected characteristics across the curriculum and wider school life, ensuring that all pupils develop a secure, age-appropriate understanding of these characteristics and their importance in promoting equality, respect and inclusion.
6. To actively consider and implement initiatives to ensure our recruitment processes are fair, inclusive, and ultimately lead to a workforce that is more representative of the diverse society we serve.


The Equality Act 2010: advice for schools provides guidance on how an academy school can show it has complied, as required by the Equality Act 2010 and the Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017.
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	Ref
	Objective
	Measured by 
	Activity to comply
	Led by

	1
	Provide training opportunities for all staff to explore diversity and how we support and encourage this within our organisation.
	Training records completed.
	CPD for all staff on cultural diversity and how to promote and celebrate it, allowing us to retain our identities and beliefs yet work together in one community.
	GST – Every training

	2
	Foster good relationships between all members of the school community encouraging openness and tolerance by respecting each other’s beliefs.
	Continued reduction in the number of racist/bullying substantiated issues recorded. Logging of racist/discriminatory incidents on CPOMS
	Encourage all members of the community to talk openly together to promote positive behaviours for learning.  Home School Link Worker to support vulnerable groups CPD for staff on expectations.
	Headteacher

	3
	Continue to ensure that parents/carers of all new children are made to feel welcome. Continue to ensure that parental voice is heard and acted upon.
	Parent forum termly and parent meetings more frequently when needed. Parental feedback on transition for new entrants. Annual parental survey.  
	Ensure that on joining the school, parents are informed of communication methods and whether the school needs to make any adjustments to support them or their children. Home School Link Worker to support new entrants if relevant.
	Headteacher

	4
	Continue to ensure that all children achieve the best possible outcomes and that the gap between those children who are disadvantaged or vulnerable continues to close
	Pupil achievement and progress is in line with age expectations for the majority of pupils. Pupils are secure in their breadth and depth of knowledge, understanding and skills. Pupils are able to progress to the next stage of their learning.
	Review of progress for disadvantaged pupils, SEND and those with disabilities matches or is improving towards that of other pupils with the same starting points 
	Curriculum and Assessment leads
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